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IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



NADINE D. MILLS 



Plaintiff, 



V. 



DONALD WINTER, 
Secretary of the Navy, 

Defendant . 



Civil Action No. 06-0581 (PLF) 



DECIARATIOW OF MICHftEL K. DAVTS 

I, Michael K. Davis, hereby declare the following to be 
true and correct : 

1. I am a YC-343-3 Supervisory Program Analyst and am 
employed by the Department of the Navy, Naval Sea Systems 
Command (NAVSEA) at the Washington Navy Yard, DC. Prior to 
converting to this position under the National Security 
Personnel System on May 1, 2006, I was a GM-343-15 Supervisory 
Program Analyst. 

2. At all times relevant to plaintiff's Amended Complaint, 
I served as the Director of the Facilities Management Division 
{SEA 102) of the Corporate Operations Directorate (SEA 10). In 
this capacity, 1 was plaintiff's second-level supervisor. I ' 
reported to Bonita Flynn, the Deputy Commander for Corporate 
Operations, and Gary Humes, the Deputy Director of SEA 10. 

3 . During the relevant time period, Mary Lou Rakosky 
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served as Deputy Director of SEA 102 and as the head of the 
Business Management Branch of SEA 102. She was plaintiff's 
first-level supervisor until plaintiff's reassignment on June 
29, 2003. 

4. In June 2 002, Ms. Rakosky recommended and I approved a 
monetary award for plaintiff in the amount of $750. Attachment 

1. 

5. On July 15, 2 002, NAVSEA's Executive Director (SEA 
OOB) , Pete Brown, advised that civilian staffing reductions of 
18% or greater were likely at NAVSEA Headquarters (HQ) for 
fiscal year (FY) 2004. 

6. In December 2002, Brown issued further guidance on the 
required reductions and the means by which the FY 2004 
organization would be staffed. Attachment 2. In particular, 
the guidance provided for some management directed reassignments 
(MDRs) , but for the majority of positions, the guidelines 

provided for "competitions" for lateral reassignment to 



positions in the FY 2004 organization. Id., Enclosure (1) , 
2-3. 



PP 



7. The guidelines also described what would occur after 
completion of the "competitions" for lateral reassignments. It 
was anticipated that some employees would not be selected for 



were 



lateral reassignments and would thus occupy positions which 

to be abolished by the end of FY 2004. Id., Enclosure (1), pp. 
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4-6 . Those employees would be placed in positions in the NAVSEA 
Placement Program (NPP) and would be realigned to the 
Directorate which was most closely associated with their skills. 
Id. It was further anticipated that as vacancies arose in 
continuing positions in approved FY 2004 staffing plans, NPP 
members would be provided mandatory priority lateral 
reassignment into those positions for which they qualified. Id. 
Only if an employee in the NPP was not placed into a continuing 
FY 2004 position, would he/she face the possibility of a 
reduction- in-force (RIF) . Id. 

8. I was advised that SEA 102 would be required to reduce 
the nxunber of its civilian billets by 4 . At the time, SEA 102 
had 16 civilian employees, including two GS-12s. Plaintiff held 
one of the two GS-12 positions; the other was held by Lynnelle 
Paige, who was serving as a GS-301-12 Office Facilities 
Specialist. 

9. SEA 10 advised that "grade controls" restricted SEA 102 
to the following grade structure: one GS-15; one GS-14; two GS- 
13 positions; one GS-12; 5 GS-lls; and two GS-7s- Attachment 3. 

10. In order to determine how to structure SEA 102 's FY 
2004 organization, I consulted with Ms. Rakosky. We considered 
each position in SEA 102 in terms of the office's current 
functions and its projected future functions. After determining 
what functions the office would be required to perform in FY 
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2004, as well as those it would no longer be needed to perform, 
I proposed a staffing plan that included 12 employees: one GM- 
343-15; one GS-434-14; two GS-343-13s; one GS-301-12; five GS- 
11s; and two GS-2005-07s. One of the two GS-13s would be a 



* b ■ 



supervisory position. I asked two of my employees,. Earl 
Bradford and Sam Height, to begin drafting new position 
descriptions for these 12 positions. 

11, There was a continued need for SEA 102 employees to 
perform facilities work in FY 2004. As such, I decided to 
create three facilities positions in the FY 2004 organization. 
The positions included a GS-301-12 Facilities Program 
Coordinator position and two GS-343-13 Program Analyst 
positions. One of the GS-13s would be supervisory. 

12 . I determined that the organization did not have a 
significant continued need for a GS-12 to perform the functions 
of the GS-343-12 Management Analyst encumbered by plaintiff. 
The functions of the GS-343-12 position included planning for 
the transition to the Navy-Marine Corps Intranet (NMCI) , 
inventory or property management, and managing the loading dock. 
In particular, I determined that once the transition to NMCI was 
completed in approximately December 2003, those functions of the 
GS-343-12 position for NMCI planning would be greatly reduced. 

13. I also determined that those functions of the GS-343- 
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12 position with regard to inventory management had already been 
reduced significantly. In particular, under recent changes to 
the Defense Properly Accounting System {DPAS) , we were no longer 
required to inventory all property (e^., chairs,, tables, and 
coat racks) but rather only high- value assets such as computers. 
In addition, there had already been a transition of 
responsibility for computer assets to SEA OOl. These changes 
had already resulted in a significant reduction in the inventory 
responsibilities of the GS-343-12 position. 

14. 1 further determined that the only undiminished 
remaining function of the GS-343-12 position was management of 
the loading dock and that this function could not support a GS- 
12 billet. I decided that I could reassign the loading dock 
duties to one of the GS-7 positions and the remaining inventory 
functions of the GS-12 billet to one of the GS-11 positions. 

15. In mid-February 2003, Ms. Flynn approved the staffing 
plan 1 proposed for SEA 102 's FY 2004 organization. 

16. During this time period, all WAVSEA HQ employees were 
strongly encouraged to submit their resumes to appropriate "open 
continuous vacancy announcements" in the Standard Automated 
Inventory Referral System (STAIRS) in order to be considered for 



■' t ■ 



noncompetitive lateral assignment to positions in the new FY 
2004 organization. 

17. In late February 2003, I met individually with each 
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employee in SEA 102 to discuss the realignment. I met with 
those individuals who, consistent with Mr. Brown's guidance, 
would be placed into positions via MDR. I also met with those 
individuals who would be "competing" for lateral reassignment 
into one of the remaining 7 positions in the FY 2004 
organization. I met with these employees individually and by 
groups of employees by grade. In particular, I met with 
plaintiff and Ms. Paige since both would be "competing" for 
lateral reassignment to a GS-12 position in the FY 2004 
organization. I advised plaintiff and Ms. Paige that the GS-12 
position would be in the area of facilities management, and I 
described some of the duties of the position. 

18. Consistent with Pete Brown's guidance, 5 employees, 
including myself and Ms. Rakosky, were placed into new positions 
in the FY 2004 organization by MDR. 1 was reassigned into a GM- 
343-15 position; Ms. Rakosky was assigned to a GS-343-14 

■H. 

position; Barrel Dreher was reassigned to one of the GS-2030-11 
positions; and Tawanna Tobias and James Hiepler were each 
assigned to a GS-2005-07 position, 

19- During this same time period, consistent with Brown's 
guidance, SEA 102 requested selection certificates from the 
Human Resources Service Center, Northwest (HRSC NW) for those 
SEA 102 positions for which there would be "^competition" for 



6 
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lateral reassignment, including the two GS-343-13 positions and 
the GS-301-12 position. 

20. Thereafter, HRSC NW generated a noncoinpetitive 
certificate of 2 individuals qualified for the GS-301-12 
Facilities Program Coordinator position. Plaintiff and Lynnelle 
Paige were listed on this certificate. 

21. A few days later, HRSC NW generated a noncompetitive 
certificate of 4 individuals <iualified for the GS-343-13 Program 
Analyst positions. Joseph Anderson, Samuel Height, Earl 
Bradford, and Lynnelle Paige were the individuals listed on this 
certificate. Attachment 4. 

22. I asked Ms. Rakosky to reconfirm that Paige's name was 
properly on the certificate for lateral reassignment to a GS-13 
position. Ms. Rakosky later advised me that human resources 
personnel had confirmed that Ms. Paige was properly on this 
certificate since she had previously successfully competed for 
selection to, and had served in, a GS-13 position. Thus, Ms. 
Paige was eligible for a noncompetitive lateral reassignment to 
a GS-13 position. 

23 . After a three-member panel reviewed the written 
applications of the 4 candidates for the GS-13 positions, they 
interviewed each candidate. Following the interviews, I met 
with the panel members and was advised that Paige had scored the 
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highest during the interview and that she was rated the highest 
overall among the candidates . 

24. After learning that Ms. Paige was -qualified for a 
noncompetitive lateral reassignment to the GS-13 level and had 
been rated as the most qualified of the candidates, I began to 
re-evaluate the staffing plan that I had submitted to Ms. Flyiin, 



I believed that there was a significant amount of facilities 
work at the GS-13 level to justify a request for a second 
nonsupervisory GS-13 in the FY 2 004 organization. I believed 
that this was an optimal time to request creation of an 
additional GS-13 position. 

25. Ms, Rakosky and I then met with Ms. Flynn and Mr. 
Humes, and I requested permission to create a second 
nonsupervisory GS-13 position. I explained that the best way 
to accomplish the facilities work was to have two branch heads 
(each a nonsupervisory GS-13) reporting to a supervisory GS-13. 
Each branch head would be responsible for one of the two NAVSEA 
buildings at the Washington Navy Yard. I further told Ms. Flynn 
that I had a highly recommended candidate, Ms. Paige, who was 
eligible for a noncompetitive lateral reassignment to a GS-13 
position, and that I had long wanted to give Ms. Paige an 
opportunity for promotion but had previously been limited by 
grade controls in my organization. I told Ms. Flynn that I 
wanted to select Paige for a GS-13 position. 



8 
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26, I told Ms- Flynn that even if my request for another 
GS-13 position was not approved, I would still select Ms, Paige 
for the GS-12 position since she was more qualified for the 
position than plaintiff, based on my review of their written 
applications and my personal knowledge of the work done by both 
plaintiff and Ms* Paige, 

27- Ms, Flynn advised me that since there were 
restrictions on the number of GS-lSs I could have in SEA 102, 
she would seek permission from Pete Brown to create the 
additional GS-13 position, Flynn told me that the Human 
Resources office would have to classify the position at the GS- 
13 level- She also advised that if Brown approved the 
additional GS-13 position, I would not be able to fill the GS-12 



' J ' 



position. 



28. Mr. Brown approved the request for the additional GS- 
13 position, and the Human Resources office classified the 
position at the GS-13 level. Then, on May 8, 2003, I selected 
Lynnelle Paige and Samuel Height for the two nonsupervisory GS- 
13 positions and Earl Bradford for the supervisory GS-13 
position- Attachment 4. I met with plaintiff and advised her 
that I had requested and received permission to fill another GS- 
13 position instead of the GS-12 position. I advised her about 
the reasons for this decision, and that I had selected Paige for 
the position. I explained that Paige's name appeared on the 
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certificate for the GS-13 positions because she had previously 
served as a GS-13. 

29. No selection was made from the Noncompetitive 



was 



Certificate for the GS-12 position since the position 
eliminated from the FY 2004 organization. 

30. After completion of all "coitpetitions" for lateral 
reassignment, plaintiff and three other SEA 102 employees - 
Joseph Anderson, Stephanie Wood, and Michael Moore - remained 
unassigned to any position in the FY 2004 organization. As a 
result, all four were assigned to positions in the NPP. 

31. In particular, on June 29, 2003 plaintiff was 
reassigned to a GS-343-12 Management Analyst position supporting 
SEA 102, consistent with Brown's guidance.. Plaintiff remained 
located in SEA 102 spaces and continued to perform work for the 
Business Management branch as assigned by Ms. Rakosky. 

32. While plaintiff was assigned to this position, Ms. 
Rakosky recommended and I approved a monetary award for 
plaintiff in the amount of $750, effective February 24, 2004. 
Attachment 5 . ■ 

33. On May 16, 2004, after SEA 102 received permission to 
increase the number of its civilian billets, plaintiff was 
reassigned to a GS-343-12 Management Analyst position in SEA 
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102. The full performance level (FPL) of this position was a 



GS-12. Attachment 6. 



I declare under penalty of perjury that the foregoing is 
true and correct to the best of my knowledge and belief. 



^I^-^JP-? fVAr. L.^ J \ 



^^te Michael K. Davis 
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NOTIFICATION OF PERSONNEL ACTION 



U Nsunc (Last, Fii^t, Middle) 

MILLS^ NADINE D- 



Z Sodal SecmitT Number 
21<>-56-aS72 



3Ll>ail« of Birth 
04-03^1952 



06-26-2002 




5-A,Codc 

840 



5-CCode 



5-E.Code 



5-R Natun of Acdon 

Individual Cash Award 



5-D. LcgiJ Autfaorilj 



5-F, Lcfvl Aulbority 



6-A.Code 



6-41 Code 



6-£.Code 



7. FROM: PAsiliai] Title and Number 

MANAGEMENT ANALYST 
S9542 - 405!W^ 



GS 



9.Ck&Code 
0343 



12 



06 



12, Total SdkiT 
$64^5.00 



12A.B*ricPi9 
$58,284.00 






6-B. Nature oTAdiini 



6-D. Lc^ Anlbont^ 



6-F, Legal AndieTil? 



15. TO: Fosttion Tide and Number 

MANAGEMENT ANALYST 

S9542 - 40597 



PA 



12(lA4J.Bs{cF^ 

$644^5*00 



12DiOttitrFv 
$0 



14. Name and Locatim of Ft^itioii^s Or^anizatum 
OFFICE OF THE VICE COMMANDER 
PROPERTY & INVENTORY SUPPT S VCES DIV 
HQ NAVAL SEA SYSTEMS COMMAND 



l^TvyFlma 



IT.OccCodt 



ULGndeO^K! 



l^Step/RaAt 



20.I^^SiEn7/Avnid 
$750J)0 



20JLBask^P^ 



2|,P^Bvis 



A^. 



^aCAOpBrndcT^ 



SlHXOftcTp^ 



22, Name and Locatum afFafillkii's OrganizatiMi 
OFFICE OF THE VICE COMMANDER 
PROPERTY & INVENTORY SUPPT SVCES DIV 
HQ NAVAL SEA SYSTEMS COMMAND 




23. VetEransPreferentt 




2-J 



4-1 



5 - l*-^PQi«ff>lbtf 



27,FEGU 



Rl 



Basic + Opdon B O^ + Option A + Option C (li) 



Sa^RedremenlFLu] 
GSRS 



3L Serrtee Cmnp. Date (Leave) 

04-05-1976 



24.Temire 



1^ 



7 rmlilhi^ 



25.AgBU7Usc 



2SL Annaitanl iDdlcatnr 
NotAppUcabte 



2li«. Veterans Prcfennce for RIF 
YES A NO 



29. Paj RaiB Determinaiit 



32.WorkSdudnle 
FtU-Tlme 




33,Part-^ TTme Honra Per 
Biweekly 



34, Po^tiim Occnpled 



1- 



4-SES 



38L Dul7 Slatioit Code 
110010001 



4fc Agenc? Data 



4L 

mC: 00024 



45^ Remarks 



35. FLSA Catfgor7 



£ 



E- 



N-Nfmoipt 




3tL Apprupiiation Code 

NAVY I 



37. Bafs^mii^ Unil: Statos 
7777 



39. Datj Station (City - Countj - Stale or Orei^eas Locadoa) 

yyASHINGTON / DISTRICT OF COLUMBIA /DISTRICT OF COLUMBU 



42. 

ORG; 09A3 



43, 

CC: 0014 



44. 

PAY OFF: CH/LOC H>: 



46. EmpkiTiiig Department or A^aaij 
Naval Sea SystetiK Command (NV24) 



^.AgeiH^Code 
NV24 

S-Parl 50-316 



4a PefsoDmel Office ID 
2416 



ATTACHMENT 1 



49. Approval Date 

06-26-2002 



50. SigqatiEre/Autbentfcation and Title of Appivviz^ Offie^ 

Jill A. Rockstrom 

Human Resources Asst - Electronically Signed 



TTTDTSJ n VT?0 TO01> TlkJOV^DTA KTT TMIIY^DIUri^TT^M 



Editions Prior to 7/91 Are Not Usable After 6/30f93 



WCHJ 7^^ft_Al_'^l'l_fiT^ft 
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DEPARTMENT OF THE NAVY 

NAVAL SEA SY5TCMS COMMAND 

1333 ISAAC HUl AVE SE 

WASHIflSTON NAVy YARD DC 2037&<X301 



WREPLVTO 



12000 

Ser 10/255 
3 Dec 2002 



MEMORANDUM 



From: SEA OOB 



Suhj : GUIDELINES FOR STAFFING POSITIONS IN NAVSEA HQ/PEOS 
Ref ; {a} Agreements and Actions, B-Codes Meeting, 6 Nov 2002 
End: (1) NAVSEA HQ/PEO Staffing Guidelines 

1- In response to actions directed in reference (a), enclosure 
(1) provides guidelines for filling positions in connection with 
the on-going realignment within NAVSEA HQ/PEOa. 

2- If you have any questions regarding these policies, the SEA 
10 point of contact is Mr. Bill McCafferty, Director of the 
Human Resources /Equal Employment Opportunity (HR/EEO) Division 
{SEA 107) , 




*ETER F, BROWN 
Executive Director 



Distribution; 

SEA 09, OIB, 02B, 03, 04B, 05B, 06B, 07B, 

DPEOs Carriers, IWS, LMW, SHIPS, SUB 

Copy tO: 
AOs 
SEA 107 



lOB, 001, OOL 



ATTACHMENT 2 



5- 



-K 
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^ 



NAVSEA HQ/PEO STAFFING GUIDELINES 

1. NAVSEA HQ/PEOs are currently undergoing a major 
realignment in order to become more efficient and effective. 
This document provides the guidelines and procedures which 
should be used to -determine how civilian positions will be 
filled in the new structure, excluding SES positions, 

2. It is NAVSEA HQ/PEO policy to; 

a. Achieve mandated reductions in civilian employment 
levels in a manner that ensures that the new organization is 
aligned with our customers' values, program requirements, 
and service needs, while minimizing adverse employment 
impact on our civilian workforce. 

b. Accomplish workforce reductions through attrition 
and avoid involuntary separations through reduction in force 
(RIF) , insofar as possible. 



I c- Effect placement actions within the new 

\ PEO/Directorate organizations ±n a manner that ensures that 

\ the best candidates fill new/vacated positions, complies 

j with applicable merit promotion requirements, and encourages 

\ employees to compete for available placement opportunities. 

r I 

I d. Ensure that all placement decisions are based on 

merit. 

I- 

e. Keep employees fully apprised of decisions which 
impact their employment to the maximum extent practicable. 



I 3. General Guidance: 

a.. NAVSEA HQ/PECs will move to the FY04 organization size 
and shape as quickly as possible in FYOB by reassignment s and/or 
compe t i t ions , 

b. As attrition occurs, vacant positions in the final FY04 
organizations will be filled from our current workforce. Fill 
from external sources will be extremely limited and will require 
SEA 00B/SEAO9 prior approval. 

c, With the exception of encumbered career ladder 
positions which have already h^en competed, promotions will be 
extremely limited as we continue the hiring/promotion freeze. 
Our focus will continue to be on the placement of current 
employees in the new/vacant positions in the final FY04 
organizations , 



Enclosure (1) 
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i 



1. 



d. Approval to announce promotion opportunities and to 
conduct external recruitment will be controlled by SEA OOB/09. 

e- Keeping reimbursable positions filled will continue to 
be a high priority. Vacant/new reimbursable positions will be 
competed as lateral reassignment opportunities with an area of 
consideration (AOC) of NAVSEA .HQ/PEOs, When necessary, ^ i 
management directed reassignments (HDRs) will be effected to 
keep reimbursable positions filled. 

f. Positions will be filled through either competitive 
procedures or MDR by applying the guidelines below. 

g. To ensure the maximum utilization of the existing 
workforce, PEOs/Direct orates will staff their organizations 
starting with the most senior positions, i,e*, GS-15s, then GS- 
14s, then GS-13s etc, 

4. Staffing Guidelines: 

a. Promotions. With the exception of encumbered career 
ladder positions which have already been competed, all 
promotions will be competed. 

b. Lateral Reassignments to positions with no known 
promotion potential: 

<1^ Reimbursablv Funde d Positions . All vacated or new 
reimbursably funded positions will be competed for lateral 
reassignment with an AOC of NAVSEA HQ/PEOs , If competitions for 
lateral reassignment are not successful, reimbursable positions 
may be filled by MDR- 

(2) Direct Funded Positions. 



when: 



(a) Direct funded positions may be filled by MDR 



(i) Qualified employees within the PEO/ 
Directorate are essentially equal to FY04 staffing plan needs, 

(ii) The employee to be reassigned is at the 
full performance grade level of the position or has previously 
successfully competed for the full performance grade level. 

(b) Direct funded positions may be competed when 

(i) Qualified employees within the PEO/ 
Directorate exceed FY04 staffing plan needs. 



Enclosure (1 ) 
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organization, e.g.,'"m 03^ 5°=^"°" " i° « substantially new 

merger/r.atructuri4':'e"g^ "fUV'cT,j^= ^^,%,'--"- -dergoing 
maybe filled' by^iS^S;rrJ-^^^«i2i*l^aJ^^ition2_(^ CAPs 

are e^entially^L.^Saf t"°f4oniaf4no"'f '" " ''^/Wrectorate 

u riu^ staffing plan needs; and/or 

position With S'e lt.'7.lZl\^at^,^.'^'^^ °^^"= ^ 

5. Cpnnpetitive Procedures: 

a- To receive maximum consldfi-ah •;«:,, 
opportunities become available a ?r«.^i? ^ Placement 
encouraged to submit their relumes %^^^^^^ ^""^ strongly 
continuous announcements in the ltanlTf°^''^^'^^ ^P^'^ 
Referral System (STAIRS) for occupJtionf f '^'"'"^^^d Inventory 
interested in being considered "^^*=^ ^^^^ are 

b. Corrpetitions will be conducted via STAIRS, 
c- Recruitment Flyers will ^i^ ^ 
appropriate stairs open^contrnious°':^J:n'c%'^^r""" '° ^"^ 

and above) wiU be^'NA^sk'SS/PE^ ?°f ^'^i^-. -^cept CAPs (GS14 
days- "y/i'bos for a minimum of 14 calendar 

09/OOB-appS:;?'°" °' ^'^ ^^^ ^-^'-'^ NAVSE^ HQ/PEOs reguiras SEA 

f - Competitions for CAPs (resiA j ^ 
announced Wavy-wide for I mV^f t ^"'^ ^^°^^^ ^^^^ be 

y :Lae tor a minimum of 14 calendar days. 

g. The selecting official wi n ,- • 
convene an Advisory Selection Panel (onM*" ,'?° ^^'"^ resumes, 
interviews (optional,, and make ?hi ilLct^^i',,, =°"*« 

posit?ons'on%'L°'da%"?'°j:t\" r"!"^ T^-^^ " ">eir new 
gaining supervisors. but'?=^i,^ Sr^n^c^ 1 a^Lf ?bin^Td:- .„. 
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r 



I ^ 



?eL^tLT ^"'^ '' '^'^ ^- --^i9n.ents f.o™ notification of 
e- Employees Occupying Positions Which Are To Be Abolished: 
downsJzinrwfSoJtTRlF^ ''° ^"^^^""^ required restnicturing and 

positLs''i':hirS'p^S?D°'ecTr."'^^"^ ^"^ "°«- ^° fiil 
expected that some employees ^ufo J. "°' staffing plans, it is 
be abolished by the e^d of ?y04 "^^ Positions which are to 

^^^^c. K^ioyees occupying positions which are to be abolished 

Closely a/4ne'; wulT^^^eTr s'lSu? %-^^°-^e which is ^st 
Will be reassigned to SE^ofand budget /^^'"^^^/°5^^'^i=i^"« 

Sorrs:r^^ ^° ^- -- ---" posSc^L^^?n^^Se^K^^^ S^^ 

occur in P- ^ '/o^s'l^^h^^^^/,^^^ vacancies that 

underthe .AVSHA Placement .ri^rlTT/.T.!^'.^ ^^^^ 

until placSen??i"o"^ '"on^Tnuil'^i" ■^" ^^^^^-'^ directorate 
PEOs/Directorates can be made ^ Positaon within the 

dictate. ''' ^^ ^e^ailed to other duties as workload priorities 

activities via^MDR."'^^'^ ^" continuing positions at NAVSEA field 

d Should it become necessarv ^r, ^« ^ 
series/grades in which we are Jot^fai^ ^ '"'''' ^ "^^^ ^" ^^°^^ 
through attrition. Placement rxghtsf^^'rir'^^r^^l^i^ downsize 
determined by applying prescribed RlFnl= ^"^^^Y^^ will be 
regulations. ^ ^J-cea rif placement and retention 



7. The NPP will: 



a. 



Be comprised of employe. 



identified for abolish^nt in%yo%t?"^ ''°^'''°"^ ^^"« '^^^n 
staffing plans. Employees in Pm S ^ "'^ approv.^ r^n. 
abolished will be realianL ? Positions which 

realigned to a NAVSEA directora 



approved PY04 
are being 



orate. 



Enclosure (i) 



Case 1 :06-cv-00581 -PLF Document 1 7-5 Filed 04/02/2007 Page 1 8 of 24 






r- ' ' 






f 



% 



i 
i 

1 
t 






i 



the ^'xi^ufSeir ;?:sjSbr i^r °" ^ "°'"^^^^ ^-- ^° 

staffing plan positlonr^v b^fn? r^""' ^°"txnuing PY04 
ensure t.a. esLntiar?o.^L^%.^;^,\^,^J\^-^^°J^^^^^^ to 

Resourcea/EEO Division (SE^fovr^H^; ^^^ """"^^"^ «"">«« 

services Center NortSweit^H^sc^NSfwii? f "«^^— ^^s 

resume preparation and aubmlsfLrio StIiS ''^'' "^"^^^ "^^^ 

couns:iinr?r?:cmt:tTSirr''^ "°^ ^^^^-"^ ^ 

FY04 positions. The JolandLefr'r™""^'" """^"^ continuing 
(SEA 108) will provide ^v?ce on ?i"?n''"'' ^^^^^^P^^^nt DivisiL 

aavice on training opportunities. 

f- Require that PEOs/Directorates f n n „ i 
positions on their approved FYof^t Effing plans"'' '^^"'^^"^^"S 

approved ^ors^'^flrng^pL^L'^S^/nrT ^°^'"°"^ ^ ^^-- 
NPP steps below: ^ ' ^EO^/D^rect orates will follow the 

(1) PEOs/Directorates mav f !■.-=,*- i 

later reaislg'nLnt Tdt" tS pr^v^u's It.^'f.!""'* '" ^"'^--l 
requisition the resumes of quSuf iS NPP^.^ "' ""^ 
appropriate STAIRS open announcement "^•^" from the 



(3) NPP members referr^H f^-,- „ i 
must: ^ezerred for selection consideration 

^aUfioatio„'^U""re:e™Tor°llrvaclnrpr'ttn?^--- 

-. .uu't'e//o -noTi-i ^^.^Hf '^.r-n^/.,^"--^ 



for 
and 



Enclosure (i) 



^ -, 
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(4) SEA 107, working with the ^utnan Resources Service 
Center Northwest (HRSC NW) , will make qualification 
determinations - 

(5) PEOs/Direct orates must select from among NPP members 
qualified for lateral reassignment , 

(6) Placement disputes will be resolved by SEA OOB/09, 

(7) If no qualified NPP member is available, a 
Recruitment Flyer will be issued soliciting candidates for 
internal lateral reassignment- 

(S) If no suitable lateral reassignment candidate is 
identified, the PEO/Directorate may request SEA OOB/09 approval 
to announce the vacancy as a promotion opportunity with an AOC 
of NAVSEA HQ/PEOs for a minimum of 14 days, 

(9) If no suitable internal promotion candidate is 
identified, the PEO/Directorate may request SEA OOB/09 approval 
to recruit the vacancy externally, 

(10) Announcing a vacancy as a promotional opportunity 
or an external recruitment will be subject to the Priority 
Placement Program (PPP) , 



(11) SEA 107 and SEA 108 will assist NPP members with 
career transition including resume preparation, career 
counseling, federal vacancy announcement information, and advice 
on training opportunities, 

(12) Supervisors are authorized to grant NPP members a 
reasonable amount of official time, not to interfere with 

mi ssion^ related work assignments, for job interviews and to 
prepare job applications and resumes. 

{13} Use of government - owned computers and copiers by 
NPP members in the preparation of job applications and resumes 
is authorized. 
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03/22/03 On Boards 


FY 04 Controls 


FPL GRADE MATRIX (on boerx] today vs. MUk/Cofnpete/AbciEh 


RecMl 


Celts 


Actions 






Pi^ 


Remb 


Tdt3,\ 


Direct 


Reimb 


Tq^ 


SES 


15 


14 
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12 


11 
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T9<a,l 


AdkHR 
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ComoMe 


Notes 
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1 ) Total MDR action& Include 2 Reimtxisabie bilete. 








































2) hlot competing the BSCposHiofis as they aieattrting so quickly we vuiNsoc^ 










' 












3) TtBnsfa-of4bitet5toNDW(M3, 2-1^,1-11)fbrAGCarKi6billelstoFISC(1^ 


dQ, 1-07, 4-06S) for Mai Room. 










4) Tiansferar2bil^toNDW{2-07s)fbrBa4ginj3Office [ 


































5) Total GS-12 positions does nc4 incKjdetwo (2) PMI accepted service positions. 
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6) David Breslin/NSWC acting] in 


SEAIOSposil 


ion * wll nor be advertised at ttiis time 
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t* 



^VlH ^AVy 




CiViUAN 

Resources 



Human Resources Service Center^ Northwest 
3230 NW RandalJ Way 
Silverdale, WA 9S383 



NONCOMPETITIVE CERTIFICATE 



Privacy Act data found on documents accompanying this certificate must be safeguarded 



REQUISITION NUMBER: 
DATE ISSUED: 
POSITION TJTLE 
TARGET LEVEL 
DUTY LOCATION 102 



CAPNWC03-C343-1 3-1 Bi 1 65 

04/29/2003 

SUPV PROGRAM ANALYST 

GS13 

HO NAVSEA 

WASHINGTON DC DC 



SELECTING OFFICIAL 
SELECTING OFF PHONE 
HRSC RECRUtTER; 

PP/SERIESA3RADE: 
SEARCH OPTION USED; 



Mary Lou Rakosky 

202-781-4719 
JenrWfer Sdiiller 
GS-0343-13 
ANNOUNCEMEIVT 



INSTRUCTIONS: 

1. Assess each candidate's experience, training, pcrfojinance, awards, etc. against job-related criteria, and in coniunction with 
applrcaWe merit staffing or bargaining unit agreements. 

2. It is recommended Ihat you dociMnent, for your personal files, any sereclion criteria used, interview questions and responses 
and/or any other inlomiatjon you ltijnl< may be relevant in a selection inquiry. ^^ * 

a Make your seIection(s). Selection(s) should be made from candidates who besl possess tiie knowledge sklls and/or abilifaes 
reqiiined to successfully pertorm the job. Indicate your selections(s) by placing "SI " next to the name of wur fiist'choice *S2- next 
to me name c4 your alternate or second choice, etc. To expedite processing, it is recommended you consider selecting atteinatives 
[n Ihe event of deolrnabon. yai«iriaii™a 

4. Sign and dale the certiFfcate, then return to your Human Resources R^resentative. All position offers will be made tiv a Hurrian 
Resources Representative once it has be^ determined that selectee(s) meet necessary appointing requirements. 

5, Questions regarding interview. paneJ, or seJecUon procedures should be addressed lo your Human Resources Representative. 



SELECTION 
ACTJON 



CATEGORY 



Non Competitive 
S Non Competitive 
5 Won Competitive 
^Non Competitive 



NAME 



Ande r s on , Jo s eph 
^♦i.j^j^-ijfr*'^ "Bradford, Earl 

Height:, Sammy 
Paige , Lynnelle 



PHONE 



C202) 7B1-0007 - WorX 
322-0456 ' Work 

(322) 761-2474 - Work 

(202J 781-2493 - Work 



No Selection made from ttu^^rtrf icete. 



SIGNATURE OF SELECTING OFFICIAL 



3 



iii 



°3' 



DATE 



^^^^i^"— ■-■ 



SIGNATURE OF REVIEWING OFRCIAL 
(IF APPLICABLE) 



DATE 



ATTACHMENT 4 
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NOTIFICATION OF PERSONNEL ACTION 
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1. Ntme (Last, Fli^ Middle) 
MILLS, NADINE D. 



2. Sodal Sccnri^ Nimiber 
219^56-0872 



J^DiteoTBItlli 
04^-03^1952 



4.£nectiycDilc 

02-24-2004 




5-A.Code 

840 



5-COkde 



S-ELCtode 



5-B* Nature oT Action 

Individuat Cash Award 



5-D. Lc£>l ADttaoiitr 



5-F* Legal Antbori^ 



^A.Cb<fe 



6-CCode 



6-E.Gode 



6-B^ Natnrt of Action 



6-D. Lcc»l Aiitlioi% 



6-V. Legal Authority 



7. FROM: Ptaftion lltle and Nvmbcr 

MGMT & PROGRAM ANALYST 
S3B118 - 12163S 



OS 



.:^ 



0343 



l2A.BiskFn 
$62,739.00 



|ft.Gndc/Lml 
12 



ILStvp/RMc 
07 



12.TotilSilHy 
$71,165^ 



13. F^ Bob 

PA 



12B. Locally A4I' 
$M26j00 



$71,165.00 



l^aOtberFvy 
$0 



14 Name end Lociliatt of Position's Orgauizstkn 
DEPUTY COMMANDER 
CORPORATE OPERATIONS DIRECTORATE 
HQ NAVAL SEA SYS CMD WASH DC 



15. TO: PteJtIoa TMe and Nuniber 

MGMT & PROGRAM ANALY^ 
S3B118 - 121638 



idwi^nu 



17.C>C£.C^e 



IKGrvdfA^ml 



19i£t^ntito 



^ Total SilHy/Aftaird 

$750M 



20A. 



P*J 



2iDlLDcatttTA4i. 



2l.Vaif 



20CA4|,Dii^F^ 



2KIX Other Fatr 



2^ Kame and LocadoD of Position's Orsanizaitiaii 
DEPLTTY COMMANDER 
CORPORATE OPERATIONS DIRECTORATE 
HQ NAVAL SEA SYS CMD WASH DC 




]p'<\,y"^ y. 



vJf^W'- ftOv 




23. Vctenms P^elemice 

l-ttvw 3- 



2<lTenore 






27, PEGU 

Basic + Option B (3x) + Option A + OpinA C a^) 



Rl 



3a Retirement Flan 
GSRS 



31, SotIcc Comfk. Dale (Leave) 

04^-05-1976 



'^-^^\^ 



l- 



3- 




25LAgeDC7Use 



2S. Anmitant indioiAar 
Not ApipGcable 



29* Pjg Rate Delermlnam 



32,Wort Scbednle 
^¥ IpWI-Time 







2^ Veterans PreTeraice for RIF 
YES 



NO 



33. Far t-Tlmc Hows P^ 
BIweeklj 
FayPtHod 



34. Position Occufdcd 



1-* 



3-5ES 
l-^S 



3S. Dn^ Statifln Code 
110400001 



4fc Afency Data 



4L 

UIC: 00024 



3S FL5A Catfsoi7 



E 



E-l 
N-N«aBii(pt 



X-x v" J^ ^-I ■■ 11 

3Cl AppropriatioD Code 

[NAVY I 




37> Bargaining Unit Status 
7777 



39. Dn^ Station (Ol^r - County - Stale or Ovoseas Location) 

WASHINGTON NAVY YARD / DISTRICT OF COLUMBIA / DISTRICT OF COLUMBIA 



4i 

ORG: 10 



43, 

CC: 0017 



PAY OFF: CH/LOC ID: 



45.RnnarlGS 



46. Entplajm^ Department or Ag^ney 
Naval Sea Slyslems OnnmaDd (NV24) 



47, Ageni7 Code 

NV24 



ATTACHMENT 5 



4a. Feisoimel Oflice ID 
2416 



49,App(nrTalDB|e 

02^24^2004 



so. Siepatnre/Anthenticatfon and Tltk of ApproTii^ Qfllldal 

Carol A. Trice 

Human Resources Assl - Electronically Signed 



5-Parl 50-316 



1TT1>M rtvro wyjf iXfiferbD'TA^rrrKrw^DmaATiOM 



Editions Prior I0 7/91 Arc Not Usable After 6/30/93 



"C^kse 1:06-cv-00581- 



C of PtTSVftniJ MuBfCEIIHlC 

PIK29«-33ltSulkdL4 



m 
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OTIFICATION OF PERSONNEL A(!H| i 



(SI' 
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^ (Last, Pint, Middle) 

XS, NADINE D. 




f^XLU-XXXXXX^ 

'^i^ ■■■"■ 




A\yXA^\A ^^ yXj«yXvwXjw.Xv.XAyX a^ a 

XXXXXXX^XXXXXJJX 



-^A, Code 

721 



S^,Codr 

N2M 



5-EL Code 



^ ^ A^V.*/vXJtxxxx«xxxxySxxxxx"^y 
. ^ -^-^ ^ i«™:v»i»»«:»»:xxyx x ^ ^ -v -^ 

XS^XXX>XX 1. ^ -v^TSSS^BfiiJMi M XXM ^ 



KKKH. ^ ^L ^■^■^KK 




2, Soda] Security Number 3. Dale of Birth 

21<>-56^0872 I 04-03-1952 



5-Bp NatDK of Action 

ReassigniiieDt 



S-D. Legal Aulhorilj 

Reg 335.102 



5-F. Legal AulhorHy 



7. FROM; FodtJon Tide and Number 

MGMT & PROGRAM ANALYST 
S3Bn8- 121638 






4. EfTecHve Date 
05^16^2004 





6-A,Code 



6-CCode 



XXXKJwj-j 



6"B. Nature of Action 




A-D. Legal Aothority 



6-E. Cofie 



6-F. Legal Authority 



G5 



9^ Occ Code m Gndd1>vcl 



0343 



12 



07 



ll.T<4jirSdar7 

$72,764.00 



$63y477.00 



IS. TO: Fostion Title and Number 

MANAGEMENT ANALYST 

S4I81 - 128655 



PA 



|2Di.L«cail7A^ 
$9,2«7,00 



]2C.A4i.B>acI>y 

$72,764.00 



12Dl Other Pky 

$0 



14. Name and Location of P^ldon's Organizaljon 
DEPUTY COMMANDER 

CORPORATE OPERATIONS DIRECTORATE 
HQ NAVAL SEA SYS CMD WASH DC 



GS 



17. Oct Code 
0343 



12 



m 



mi Totd Salar^/A vaid 
$72,764 jOO 



$63,477.00 



200. Locslhj A<U. 
$9^87.00 



:2L Pij Bub 
PA 



$72,764.00 



2tKIK0llin-Pkr 
$0 



i<\'yy. S :iS 




AyvXoSfxv'o-x* 






22. Name and Location ofPosittau's Organization 
CLERICAL SUPPORT BRANCH 
ADMINISTRATIVE SUPPORT DIVISION 
CORPORATE OPERATIONS DIRECTORATE 
HQ NAVAL SEA SYS CMD WASH DC 




X3T4DC.Ly X^ Xx 

x«^f^-_ ji ■■ 



>"->^Xft-^XX«XX Xaa ^ 

■ ■ v\vv:xxxx x'x'^"- 

xxxifJ'^-J' ■■ 

XXK-\A X 



23. Veterans PrrJcmicx 

]-N(n 



-f??M^'= 



XX^XXXX X 

xx^xx 
xxJkx^xxxx ■:> ■■ 

x:^xxx -^ ^ 




4 - lO-lN^liCanifXKdklt 



li- ]*-rtikiftnCHii|kW*M«0*« 



27.FEGLI 

Base -f Option B (3:i) + Option A + Option C (li) 



Rl 



30. Retirement Plan 
GSRS 



1 




■^ v"x 
- v^ jw:x 



34. Posidon Occupied 



:XXXXXXXTX-IXXX"*XX _ 

""" ":x«xxxxi"xxxxxxy _ 
" " :xxxx-^ 

"""":xxxy> 







3L Service Comp, Date (Leave) 

04-05-1976 



■XXXXTKXKv 

x« X X X xy X jtj^v X 

""XXy:XX»XMjX.X J 
."XHKXX. IXJfXXA^ 

xxxyxxxywTXKX x 
■: xx>Mxx>:?¥¥S>:>: ■■ 



■:a>«x«xxxkx xx>_ ''v 

"<> ' ^xxkx«xh«s" -_ ^^x^x' 

V -^x XKXXXJJX \ _ 
-■^^"^■- - y" ^XJiXJii^OiXTJ.- 




:- ^^^:55^^j|||^, ^^-"^-^J^^^^:,^: y-^'^p^£.,.. i-^-?^^. 



24.TeT™re 



■-J 

I^^IjiiuhH 






X X 
XXX 

¥X^ 



■X XXXX^XXXMii" \ ■■ \ 
- XXitfxSxXJiXXX ZJ-X ^/ 



XM voncxs 



25. Agency lise 



2flw Annuitant Indicator 
Not Apphcahk 



29.. Pay Ra te 1>etcrmiiiant 



32. WoriL Schedule 
Fult-Timc 






4' SES Okmr RB«rf«l 



3S. Duty SUtlon Code 
110400001 



XXXXXX X>5iXXX«XX 
XX^X'XiXKXXKX > 
X XX«XXXH«X«XX 
■■V XXXHS'^XXX^XXXa 
X JiXXX«XXXX«XXX> ^ 
\ V \ •. vw "^v- vvvvvv\ 



"OXXX-OXXXXXXTv xy 
. XXXXXXX« X- -"X 
■■XXKX»XXKXX -. .X -ly 
^ aXXXXX xx-jfxx"- 
vyxx X x^ X— j-xx 
xj^xxxxxxx»_xxv 



I .1 _r>lUKTXXXX ■<'■■- 

■ HA^J^IC XXXXX ji 

X =T_«X«XXXA A 
■: 1^ L^Jlfl^iuiKXK AX>X 



35L FLSA Catcgor7 



£ 









HKXX XXX XV 
XXifXX XX> \ 

■:"Kxxxxj«-v:xy 

■ fl:SxxxxKxxxxx 

■ ?^XXXKj*?XXXX > 

;xx^x«x> 



X iX^l^X^ 7 ■ 



3d. Appropriation Code 

NAVY I 



HX> XX XXa X 
— TX> XXXX 
-X-^-L^IXX X 

xxxp-x^ >^i 



xxo^x 
"x ^>x xxxxxx 

jA^XXL-uXXXX ■■ 

vXx. xjiyxxxx 




26. Vetentns Preference for RIF 
YES A NO 







KWX: 



33, Part-T ime Hon is Per 
Biweekly 
Pa\ Period 



-=-'Kor-_xxx 

- ■ S^TWXX' 

■tjS'i.S'yjixxKyCxy ^ ■■ ' "i:KKK:SiK 
:■ - .^xxxxiix \ ^ -^^xxS^ixxy 

^ ^ XrXXXX?X X ■■ ^SISXSXXXXX 



-iv-. 



1?;^55S 








X«X ' 

XXKXX A 






37. Bargaiiui^ Vmt Status 
7777 



40. Agency Data 



39, Duty Station (Cit j - County - State or Over^as Location) 

WASHINGTON NAVY YARD / DISTRICT OF COLUMBIA / DISTRICT OF COLUMBIA 



4L 

UIC: 00024 



42. 

ORG; 1021 



43. 

CO; 0017 



44. 



PAY OFF: CH/LOC ID; 



45.Remaiics 



PositioD is 3i the full perfommnce level. 

Employee informed in advance of the reasons for the reassignmeiiL 



4<L Employing Department or Agency 
Naval Sea Systems Command (NV24) 



47. Agency Code 

NV24 



4S. Personnel Oflice ID 
2416 



49. Apfhroval Date 

06-04^2004 



ATTACHMENT 6 



50. Signature/Authentication and Title olApprovins Oflicial 

Pamela S. Daniel 

HR Asst - Electrom'cally Signed 



S-Fart SO-316 



TITDXr OVPIH?OD 11kJlX>f\TITifirr jy<IKr\1HiM ATli\K 



Editions Prior to 7/91 Are Not Usable AJUr 6/3W93 



wcnj '7^an_Ai_i^i_jt'>iH 



